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SUMMARY OF FINDINGS
TREND ESTIMATES OF JOB VACANCILS AND OVERTIME

Reference date Per cent change

17 Feb. {8 Nov. 18 Feb.
1995 1994 1994 Quarterly Annual
Job Vacancies Q00 61.5 634 457 29 347
Overtime per employee hours 1.24 1.28 1.26 -3.3 -1.7
Overtime per employee working overtime hours 7.29 732 7.31 -04 0.3
Proportion of employess working overtime % 17.04 17.54 17.27 -29 -1.3

Job Vacancies

The wend cstimate of job vacancies in February 1995 was
61,500. This is a fall of 2.9 per cent from November
1994, and is the first quarterly negalive movement re-
corded in the series since August 1991, The trend serics
increased 34.7 per cent between February 1994 and Feb-
ruary 1995, and is now 13.6 per cenl lower than the peak
of 71,200 vacancies in February 1989,

The wend estimate of job vacancies for the private sector
was 50,200 in February 1993, a fall of 3.6 per ceat from
Noveniber 1994, but a rise of 39.3 per cent since February
1994, The trend scrics is now 2.2 per cent lower than the
previous peak of 51,300 job vacancics in February 1989
(refer diagram 1 below).

For the public sector, the trend estimate for February 1995
was 11,300, a fall of 0.1 per cent from November 1994,

The trend series is 44.3 per cent lower than the peak of
20,300 vacancies recorded in May 1989.

Diagram 1 shows the wend estimatcs of job vacancics {or
the private and public sectors and the Australian total.
Since February 1991, the growth in job vacancies has
been concentrated in the privale sector, At February 1995
the private scctor contributed 81.6 per cent to the Austra-
lian trend estimates, slightly below the November 1994
level of 82.1 per cent, whercas at February 1991 its con-
tribution was 36.6 per cent, the lowest contribution level
since the inception of the scrics in February 1934,

In onginal terms the job vacancy rate for Australia of
0.92 per cent was down 11.3 per cent from November
1994 but was up 18.0 per cent since February 1994

DIAGRAM 1. JO} VACANCIES, AUSTRALIA
PRIVATE AND PUBLIC SECTORS AND TOTAL
Frend Series
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INQUIRIES

o for further informmation abow siadistics in this publication and the availability of

related unpublished statistics, comact Rep Gaull on Perth {09) 360 5304.
o for information about other ABS statistics and services please refer 10 the back

page of this publicalion,




DIAGRAM 2. AVERAGE WELKLY OVERTIME IIOURS
PER EMPLOYEE, AUSTRALIA

Trend Series
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DIAGRAM 3, AVERAGE WEEKLY OVERTIME HOURS
PER EMPLOYEE WORKING OYERTIME, AUSTRALIA
Trend Series
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Overtime

The trend estimate in February 1995 of average weekly
overtime hours per employee was 1.24 hours, down 3.3
per cent from November 1994,

The wrend estimale of average weekly overtime hours per
employee working overtime was 7.29 hours, a {all of 04
per cent since November 1994, and 0.3 per cent since
Fchruary 1994,

DIAGRAM 4. PERCENTAGE OF EMPLOYED PERSONS
WORKING OVERTIME, AUSTRALIA
Trend Series

Per cent
r20
F18
F 14
r T T T 1 - 14
I’eb i‘’chb Teh I'ch Feb
1987 1989 1991 1593 14995

The trend cstimate of the proportion of employed persons
working overtime was 17.04 per cent, down 2.9 per cent
since November 1994, and 1.3 per cent since February
1994,

Changes to the Survey

A new sample design was introduced for the August 1994
survey, which resulied in a higher than normal proportion
of newly sclected units in the sample for August 1994,
Hence caution should be used when comparing estimales
of job vacancies and overtime for August 1994 and sub-
scquent periods with the corresponding cstimates of those
periods prior to August 1994, From August 1994, the in-
dustry classification used in this publication is the
Australian and New Zealand Standard Industrial Classifi-
cation (ANZSIC), which replaces the Australian Standard
Industrial Classification (ASIC). For further information
sce paragraphs 14 w 18 of the Explanatory Notes.

Seasonal Reanalysis

A reanalysis of seasonal adjustment [actors has been un-
dertaken for February 1995, As a result some previously
published secasonally adjusted and trend estimates have
been revised. Scc paragraphs 8 and 11 of the Explanatory
Notes.

Note: Trend estimates are suhject to Tevision when data for later quarters become available, and when scasonal adjustment
factors are revised. Sce I'xplanalory Noltes, paragraphs 10 to 13.

Richard Madden
Acting Austrralian Statistician



TABLE 1. TOTAL JOB VACANCIES : PRIVATE AND PUBLIC SECTORS, STATES AND TERRITORIES

Seasomally  Trend

Original series Adjusted  series
Reference date NSW Vic. Qid SA WA Tas. NT ACT Aust,  Australia
PRIVATE SECTOR
— 000 —

1963
19 November 9.5 81 *50 *23 *3.7 *03 * 04 *04 296 304 30.8
1994 —
18 February 14.6 9.6 4.9 *2.1 *42 *04 *0.2 *05 36.5 354 36.0
20 May 13.1 13.3 49 =17 38 0.4 *04 *10 38.7 42.9 443
19 August 234 10.5 11.1 42 51 “0.7 *0.3 *12 57.0 522 50.5
18 Novemnber 24.8 1.1 7.8 *4] 55 *1.1 *03 *0.3 55.0 56.4 52.1
1905
17 February 19.3 11.4 *8.0 20 39 * 0.6 *0.3 05 46.0 447 502
Standard errors(a)
1995—
Febmary

Level 4.1 24 21 0.5 0.6 0.2 0.1 02 53 {b) (b}

Change (quanterly) 45 3.2 24 1.3 12 0.5 0.2 0.2 6.3 b} )
Change (quarteriy) — per cenl —
1994—
February 539 18.2 -2.2 -84 13.0 62.8 =572 312 234 16.7 169
May -10.2 39.1 -1.6 ~16.6 2.0 ~-19.0 1167 108.5 6.1 210 228
August 78.0 =20.9 128.3 1422 320 108.0 88.7 214 41.0 217 14.1
November 58 53 -20.3 =27 8.4 4715 -56.9 =713 =34 8.1 3t
1995—
February -21.9 24 24 ~-50.7 -28.7 -47.3 160 71.7 -16.4 -20.8 -3.6
Change {annual)
1995
February 32.1 19.2 62.7 =31 =71 310 479 ~1.4 26.0 26.0 393

PUBLIC SECTOR
— 000 —

1993— .
19 November 33 1.3 12 *05 04 03 03 0.8 86 3.6 8.7
1994 —
18 February 34 17 15 *0.6 05 0.4 0.2 *1.0 9.3 9.4 9.7
20 May 4.6 20 1.3 *06 0.6 05 0.3 0.9 10.7 10.7 10.6
19 Augomn 48 20 1.7 03 08 *048 03 12 11.8 11.6 112
18 November 435 1.7 L5 04 1.0 *05 03 i.1 1.0 11.0 11.3
1995—
17 February 43 21 1.5 04 0.8 *04 03 0.9 11.2 113 113
Standard errors(s)
1995
February

Level 0.6 0.3 0.1 0.0 0.1 0.1 0.0 0.0 07 (&) b)

Change {quarterly) 04 03 0.1 0.1 0.1 0.1 0.0 0.1 0.6 () (b}
Change (quarterly) — per cent —
1904 —
February 37 4.8 19.8 215 20.5 20.7 -10.3 29.6 8.5 9.0 10.6
May 33.2 15.8 ~1L.5 -1.3 220 168 313 -6.6 14.5 14.0 9.5
August 4.2 Q.9 34.5 -47.2 42.1 341 33 29.6 104 8.6 55
November -5.9 -14.6 -124 176 225 -17.7 -85 8.5 -6.6 -5.1 1.6
1995—
February 6.0 247 23 14.2 -15.6 -10.8 23 =238 22 27 -0.1
Change (annual)
1995—
February 8.6 244 2.0 =300 792 149 271 -156 20.5 20.8 17.3

Seor foomotes at end of tabls.




TABLE 1. TOTAL JOB VACANCIES : PRIVATE AND PUBLIC SECTORS, STATES AND TERRITORIES—continued

Seasonally Trend
Original series Adjusted  series
Reference daie NSW Vic. Qld 54 WA Tas. NT ACT Aust.  Ausirglia
TOTAL
- 000 —
1993 —
19 November 12.8 9.9 63 *23 *4.1 0.6 0.7 1.1 382 39.0 39.6
1994 —
18 Rebruary 18.1 11.3 6.4 *27 *47 0.8 0.4 1.5 458 4.8 45.7
20 May 17.7 153 &1 *2.4 44 0.8 0.7 *19 43.4 53.6 548
19 August 282 12.5 12.8 4.5 59 1.4 *1.1 24 63.7 63.8 61.6
18 November 293 12.8 9.4 *45 65 *1.6 0.6 1.4 66.0 67.5 63.4
1995
17 Febraary 4.1 13.5 9.5 25 4.8 1.0 06 13 571.2 56.0 61.5
Stanclard errorsfa)
1995
February
Level 42 24 21 0.5 0.6 02 0.1 0.2 53 ) b}
Change (quarterly} 4,5 .0 23 1.3 1.4 0s 0.5 0.4 62 () {b)
Change (quarierly) — per cent —
1904~
February 40.9 14.1 20 =27 13.7 39.9 —40.3 30.1 20.1 15.0 15.5
May -1.9 35.5 -3.8 ~13.0 -59 22 70.3 29.7 78 19.5 200
August 5%.0 -18.1 108.6 91.5 313 66.5 52.9 255 32.1 19.1 i24
November 19 2.6 =210 -1.2 10.4 18.1 432 —42.3 —4.0 57 29
995
Febroary -17.6 5.3 1.6 —45.0 -26.7 -35.8 -1.6 -5.4 -13.3 -17.0 -29
Change {annual)
I995—
February 334 20.0 48.9 -9.4 1.6 234 366 -11.1 249 249 347
(2} Sec paragraphs 19 10 24 of the Explanatory Notes.  (b) Sec paragraph 20 of the Explanatory Notes.
TABLE 2. JOB VACANCIES : INDUSTRY, AUSTRALIA
(*000)
Reference date
Signdard
1993 1994 1995 error(B)
Industry (a) 19 Nov. 18 Feb. 20 May 19 Aug. 18 Nov. 17 Feb.
Mining *0.7 0.2 04 09 0.9 1.1 02
Manufacturing 49 63 6.5 12.7 108 10.0 24
Electricity, gas and water supply 0.2 0.2 02 *038 02 02 040
Construction *23 x22 *17 *53 *55 «0.9 05
Wholesale trade *23 *33 *33 *54 *57 3.1 05
Retail wrade * 6.1 *57 g4 *10.7 102 *8.4 23
Accammodation, cafes and restaurants *35 *26 *13 47 4.7 3.1 0.6
Transport and nomge *1.7 *05 *12 *11 *17 *213 0.8
Communication scrvices *04 *04 *D6 0.1 02 02 0.4
Finance and insurance *19 *33 25 24 24 26 05
Property and buszincss servicey 45 6.6 19 9.2 * 6.1 4.0 0.9
Government administration and defence(c) e 29 28 .7 37 34 04
Education L8 1.9 25 26 29 35 0.6
Health and community services 38 51 74 6.1 56 84 21
Cultaral and recreational services *0.7 *1.0 “13 *08 *18 *14 05
Personal and other services *03 *31 *14 *22 *36 *45 37
All industries 382 458 494 68.7 66.0 572 53

(2) Industry information is classified sccording to ANZSIC. For more infarmation see paragraphs 14 1o 18 of the Explanatory Notes. (b) Relates anly to Latest level estimate.
See paragrapha 19 to 24 of the Explanatory Notes. (¢} Excludes permanent defence forces.



TABLE 3. JOB YACANCY RATES, STATES AND TERRITORIES

(per cent}

Reference date NSW Vie. Qld SA WA Tas. NT ACT Aust.
1993 —
19 November 0.60 0.60 0.63 * 0.61 077 0.41 1.09 0.87 0.63
1904
18 February D.88 0.74 0.66 *0.60 *0.88 0.58 0.65 1.10 0.78
20 May 0.85 1.03 0.64 054 0.79 0.54 1.08 *1.39 084
19 August 1.29 0.72 1.28 0.93 0.98 0.89 *1.58 1.71 1.08
18 November 132 076 0.93 0.90 112 *1.05 0.94 1.01 1.04
1905
¥7 February 1.11 0.82 0.95 0.54 0.83 *0.68 0.99 0.96 0%
Standard errorsfa)
1905..
February

Level 0.18 0.15 0.20 0.1l 010 0.17 021 012 0.08

Change (guariedy) 0.20 0.18 .23 027 0.24 0.33 0.69 0.28 0.10
Change (quarterly)
1904
February 4719 23.8 47 -1.6 144 39.9 -392 263 25.0
May -37 392 -35 -102 -10.4 -15 82.0 262 1.6
August 513 -30.0 1013 7.6 234 6.8 46.4 233 282
Novenber 2.1 57 274 -33 14.7 173 —40.2 -41.2 -3.6
1995
February -15.6 73 1.9 ~40.2 -26.3 -35.1 54 —4.1 -11.3
Change {annual)
1995—
February 2356 10.6 43.8 S8 6.5 17.4 495 -12.2 18.0

(x) See paragraphs 19 to 24 of the Explanatory Noses.
TABLE 4. OVERTIME ; STATES AND TERRITORIES

Seasonaily Tread

Reference period - Original series Adjusted  series
pay period ending
on or before NSW Vie. Qid SA WA Tar. NT ACT Aust,  Australia
AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE
~ hours —

1993 —
19 November 135 1.45 1.26 1.04 120 0.98 *1.87 0.82 1.31 1.23 1.23
1984~
18 February 1.33 132 097 1.04 1.37 0.96 1.23 0.51 123 1.24 1.26
20 May 1.40 1.26 1.29 0.98 148 0.89 *1.42 0.56 130 1.31 1.30
19 August 117 1.43 1.31 1.16 1.41 1.01 1.76 0.65 1.28 133 1.31
18 November 1.28 1.58 1.25 1.17 L70 1.15 1.54 0.60 1.37 1.29 1.28
1995—
17 February 113 1.39 1.21 L10 1.28 1.05 0.82 0.47 1.21 1.22 1.24
Standard errors(n)
1995—
February

Level 0.06 0.09 0.12 0.09 0.09 0.14 007 0.3 0.04 ®) (b)

Change (quarterly) 0.05 0.11 D.12 0.10 0.09 0.13 0.37 005 0.04 (b) )
Change (quarterly) — per cent —
1994—
February 09 -8.6 -23.2 0.0 14.1 -2.2 -34.2 -1.4 -6.1 1.1 29
May 5.1 =50 331 -5.9 8.4 -15 15.4 6.0 55 58 32
Auguat ~16.1 13.6 1.6 18.3 -4.6 13.6 24.6 ~243 -14 1.1 0.5
November 8.7 10.8 -4.8 0.9 203 14.0 -12.7 -82 7.2 3.2 2.0
1095
February -11.4 -12.0 =27 -6.1 249 -8.8 —46.5 ~22.1 -11.9 ~5.3 =33
Change (annual)
1995—
February -15.1 52 253 5.5 -6.6 93 ~32.8 —42.6 -1.8 -19 -1.7
See footnotes at end of table.




TABLE 4. OVERTIME : STATES AND TERRITORIES—coniinued

Seasonally  Trend

Reference periad - Original series Adjusted series
pay period ending
on or before NSW Vic, Qid SA WA Tas. NT ACT Aust.  Australia
AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE WORKING OVERTIME
— hours —
1993—
19 November 7.49 835 7.53 5.85 139 693 *10.75 6.78 7.60 735 7.30
1994—
18 February 7.35 7.61 6.18 6.19 753 6.85 755 597 127 7.24 7.31
20 May 147 732 7.28 564 831 640  *926 6.52 733 7.35 7.33
19 Angust 6.84 7.53 6.83 625 3.10 6.47 9.93 522 711 737 7.33
18 Novenber T.44 8.28 6.29 6.68 3.54 6.92 10.71 6.19 7.53 7.28 732
1995—
17 February 13 790 6.70 6.74 792 6.64 723 552 132 129 129
Standard errars{a)
1995—
Febrary
Level 0.19 0.29 0.30 0.40 0350 0.54 032 0.36 .13 (®) (b}
Change (quarterly) 0.20 0.41 034 0.37 0.50 0.62 211 065 0.16 ) (b}
Change (quarieriy} — per cent —
1994—
Febmary 34 -89 -18.0 57 1.9 -1.1 -29.3 ~-11.9 —43 -1.5 02
May -3.6 ~3.8 17.9 -89 10.4 6.6 227 9.2 0.7 1.4 02
Augunt -84 29 -6.2 10.8 2.5 1.1 13 -19.9 -3.0 0.4 0.0
November 88 10.0 -8.0 6.9 54 69 7.9 18.4 59 -13 02
1995
February -28 —46 65 0.8 -12 —4.0 -32.5 -10.8 -2.8 0.1 0.4
Change {annual)
1995—
Febroary —66 3.8 85 89 52 =31 —-42 -16 07 0.6 -0.3
PERCENTAGE OF EMPLOYEES WORKING OVERTIME
1993
19 November 17.95 17.32 16.75 17.78 1622 14.20 17.36 12.16 17.19 16,67 16.80
1994 —
18 February 17.20 17.37 15.69 16.82 18.17 14.04 16.26 13.60 16.88 17.18 17.27
20 May 18.76 17.15 17.7 17.36 17.34 13.90 15.30 1321 17.68 17.83 17.76
19 August 17.17 18.93 12.17 18.54 17.45 15.64 17.77 12.49 17.96 18.06 17.85
18 November 1716 19.07 19.84 17.49 19.92 16.66 14.39 9.68 18.17 17.62 17.54
19950
17 February 15.64 17.60 18.13 16.29 16.14 15.84 11.40 8.45 16.47 16,76 17.04
Standard errors{a)
1995—
February
Level 0.74 050 1.30 1.00 1.13 2,05 120 0.85 0.42 ®) (b)
Change (quarterly) 0.59 0.65 128 118 1.46 1.17 0.99 0.56 0.38 (b} ®)
Change (quarlerly)
1994—
February -42 0.3 -6.3 -5.4 120 -11 6.3 11.9 ~-1.8 3t 28
May 9.0 -13 12.9 32 -1.8 -1.0 ~-5.9 =29 47 3.8 29
August -85 10.4 8.3 6.8 22 12.5 162 -5.4 16 13 o5
November 0.0 07 3.5 =57 14.2 6.6 -19.0 -22.5 12 2.4 -1.7
1995—
Febmary -89 ~7.7 -86 -6.9 -19.0 -5.0 ~20.8 -12.7 -9.4 -4.9 ~2.9
Change (annual)
1995~
February 5.1 13 15.5 -3.2 -11.2 12.8 ~29.9 -37.9 ~2.5 2.5 -1.3

{1} Sce prragraphs 19 to 24 of the Explanatory Notes. {b) See paragraph 20 of the Explanatory Notes,




TABLE 5. OVERTIME : INDUSTRY, AUSTRALIA

Reference period - pay period ending on or before

Standard
1993 1994 1995 error(b)

Industry (a) 19 Nov. 18 Feb. 20 May 19 Aug. 18 Nov. 17 Feb.

AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE
Mining 413 4.46 4.51 4.15 4.85 481 051
Manufacturing 3.00 297 307 293 33s 293 033
Electricity, gas and water supply 1.98 1.89 1.96 * 182 230 2.11 007
Construction 272 250 338 173 332 2.06 025
Wholesale trade 210 1.63 159 1.12 1.09 1.17 0.18
Retail rade 062 053 0.62 057 0.62 0.52 007
Accommodation, cafes and reglaurants * 027 0.27 0.18 0.24 023 0.24 063
Transpost and siorage 2.82 2.34 2.60 234 an 2.95 025
Communication setvices 1.77 1.85 2.15 224 221 1.93 003
Finance and insurance 0.57 0.51 0.54 0.65 0.60 054 003
Property and business services 0.67 0.52 073 0.69 0.73 0.66 007
Govemment administration and defence(c) 0.76 069 0.87 0.74 0.89 071 o004
Education 0.13 0.07 0.13 0.12 0.14 0.10 002
Health and community services 0.44 0.44 0.46 0.45 0.44 0.46 002
Culwral and recreational services *0.26 *037 *0.46 * (.61 050 0.47 0.06
Perional and other services 0.79 0.84 0.67 0.88 1.09 1.23 023
All Industries 131 123 130 128 137 121 0.04
AVERAGE WEBKLY OVERTIME HOURS PER EMPLOYEE WORKING OVERTIME
Mining 10.34 10.70 10.66 998 11.16 11.70 0.74
Manufacturing 8.63 852 8.68 7.88 B.51 836 026
Electricity, gas and water supply B2 £20 71 R2S 792 761 .16
Construction 1095 9.38 1131 9.98 11.07 9.60 0.67
Whaolesale trade 3.08 119 6.68 6.70 6.84 7.24 057
Retail trude 5.20 448 493 473 494 4.61 0.37
Accommuodation, cafes and restaorants 552 553 397 4.45 449 452 032
Transport and storage 9.06 8.20 741 8.04 8.58 8.30 033
Commurication services 6.13 6.82 6.81 6.87 6.87 6.67 0.14
Finance and insurance 4.09 448 4,06 3.58 145 359 0.6
Propexty and business services 635 5.30 728 635 736 691 045
Govemnment administration and defence(c) 537 495 571 556 6.05 542 023
Education 6.53 7.03 638 6.03 6.40 7.00 032
Health and community services 5.09 526 5.00 4.86 528 5.90 048
Cultmral and recreational scrvices 5.62 5.88 5.50 727 5.40 5.94 031
Personal and other services 6.61 6.14 531 6.24 6.24 7.43 0.68
All industries 7.60 727 733 Til 753 732 ¢.13
PERCENTAGE OF EMPLOYEES WORKING OVERTIME

Mining 3992 41.69 42.29 41.62 43.45 41.12 293
Manufacturing 34.81 34.88 35.44 37.17 39.34 35.10 149
Electricity, gas and water supply 2470 2305 25.12 * 2208 29.11 27.65 0.73
Construction 24.84 25.27 29.85 37.38 30.00 21.49 2.68
Wholesale trade 26.01 22.69 23.80 16.67 15.86 16.20 172
Reiail trade 11.94 11.89 12.53 11.97 i2.54 1120 111
Accommodation, cafes and restanrants 493 492 4.45 5.46 5.06 5.27 0.60
Transport and storage 31.17 3458 35.09 3530 36.27 35.54 232
Communication services 28.87 27.08 3162 32.59 32.15 2893 0.61
Financt and insurance 14.07 11.46 13.43 18.29 17.48 14.98 0.61
Property and business services 10.62 9.03 10.05 10.81 9.86 958 110
Govemment administration and defence{c) 14.19 14.05 15.19 1337 14.66 13.10 072
Education 204 098 197 205 2.18 138 025
Health and community services B.66 8.36 9.16 9.35 8.28 7.87 0.78
Cultural and recreational services *4.68 *6.24 * 838 8.42 9.29 7.95 093
Personal and other services 11.99 13.75 12.69 14.15 17.51 16.50 2.10
All industries 17.19 16.88 17.68 17.96 18.17 1647 042

(+) Industry informatioa is classified according 1o ANZSIC. For marc information soe paragraphs 14 (o 13 of the Explanatory Notes, (b} Relates only to latest lovel estimate.

See paragraphs 19 1o 24 of the Explanatory Notes. (<) Excludes p

+ Awfe

farces.



EXPLANATORY NOTES

Introduction _ _ )
This survey contains estimates of job vacancies and

overtime for February 1995 based on information obtained
from a sample survey of employers,

Scope of the survey
2. All wage and salary earncrs who received pay for the

reference period are represented in the survey, except:

e members of the Australian permanent defence forces;

* employees of enterprises primarily engaged in
agriculture, forestry and {ishing;

* cmployces in private houscholds employing stall;

e employees of overseas embassies, consulates, etc.;

& employces based outside Ausiralia;

® cmployees on workers’ compensation who are not
paid through the payroll.

3. Also excluded are the following persons who are not
regarded as employces for the purposes of this survey:

& dircctors who are not paid a salary;
* proprictors/parners of unincorporated businesscs;
® sclf-employed persons such as subcontractlors,

owner/drivers, consultants and persens paid solely by
commission without a retainer.

4. Al vacancies (as defined in paragraph 4 of the Glos-
sary) for wage and salary carners are represented in the
survey, except those:

# in the Australian permanent defence forces;

e in enterprises primarily eagaged in agriculture,
forestry and fishing;

# in privalc houscholds employing stalT;
& in overseas embassics, consulales, etc.;
@ Iocated outside Australia.

Survey design

5. A sample of approximatcly 4,800 cemployers is se-
lected from the ABS register of husinesses to cnsure
adcquate State and industry representation. The sample 18
updated cach quarter to take account of new businesscs,
those which have ceased operation and structural changes
such as takeovers and mergers. The statistical unit for the
survey comprises all activities of an cmerprise in a par-
ticular State or Territory. Each statistical unit is classified
o an industry which reflects the predominant activity of
the enterprisc in the State or Territory. In a small number
of cases where an colerprise has significant employment
in more than one industry, a separale statistical unit is cre-
ated for cach industry. The statistical units are stratilicd by
State, industry and size of cmployment and a simple ran-
dom sample is sclected from cach stratum.

Historical series
6. The serics were introduced with the November 1983
survey. They replaced current job vacancy and overlime

serics bascd on previous information from a sample of
employers registered to pay payroll tax and from govern-
ment organisations. Estimates contained in this publication
arc not strictly comparable with those obtained prior (o
November 1983,

Seasonal Adjustment

7.  Secasonal adjustment is a means of removing the ¢s-
timated effect of normal seasonal variation from the series
so that the effects of other influences can be more clearly
recognised. Seasonal adjustment docs not remove the ir-
regular or non-seasonal influences which may be present
in any particular period. Volatile or unsystematic influ-
cnces may still affect the interpretation of movement in
the serics, even after adjustment for seasonal variation.
This means that quarter-to-guarter movements of season-
ally adjusted cstimates may not be reliable indicators of
trend behaviour,

8. The series have been scasonally adjusted from Feb-
ruary 1984 and the historical series can be made available
on request. The scasonal factors are reviewed annually to
take account of cach additional year's original data. The
most recent review took place in February 1995 and revi-
sions to the series are shown in this publication. The next
review will be implemented with the November 1995 sur-
vey.

9.  Details about the method of scasonal adjustment of
these series are available on request.

Trend Estimates

10. The ABS considers that trend estimates provide a
more reliable guide to the underlying direction of the data,
and are more suitable than cither the scasonally adjusted
or original data for most business dccisions and policy ad-
viCC.

11. The wrend eslimates in this publication, obtained by
dampening oul the irregular compenent from the season-
ally adjusted scrics, are calculated using a centred 7-term
Henderson moving average of ihe seasonally adjusied sc-
rics. Estimates lor the three most reeent quarters cannat be
calculated using this centred average method; instcad an
asymmetric average is used. This can lead 1o revisions in
the trend cstimates for the last three quarters when daia
become available for later quarters. Revisions of rend es-
timates will also occur with revisions to the original dala
and re-cstimation of seasonal adjustment factors. The sea-
sonal factors are revised annually. The most recent review
tock place in Lhe February quarler 1995, Sce paragraph 8
above,

12. If a scries 18 highly volatile then the trend estimates
will be subject 1o greater revision [or the latest few quar-
ters as data become available. However, it is important 0
note that this does not make the trend scrics inlerior o the
seasonally adjusted or original scrics. In such cases the
effect of the irregular component on overall movemenis
will remain in the scasonally adjusted and the original cs-
limates but not in the (rend series.



13.  For further information, see A Guide to Interpreting
Time Series - Monitoring 'Trends' : an Overview {1348.0)
or contact the Assistant Director, Time Serics Analysis on
(06) 252 6345.

Two feature articles which have appeared in the ABS
monthly publication Australian Economic Indicators
may also be of interest

® Picking Turning Points in the Economy (April 1991);
and

8 Siarter Dara Use (March 1992).

New industry classification

14. From the August 1994 issue of this publication, in-
dustry information shown in Tables 2 and 5 is classified
according o the Australian and New Zcaland Standard In-
dustrial Classification (ANZSIC) - for more dewmils refer
W Australian and New Zealand Standard Industrial Clas-
sification, 1993, (1292.0). It replaces the Australian
Standard Industrial Classification (ASIC), which has been
in us¢ for many ycars.

Historical ANZSIC estimates

15. Previously published ASIC industry estimates have
been recompiled on an equivalent ANZSIC basis from
May 1994 back t© May 1993. The historical ANZSIC cs-
timates were produced by recoding survey unil data from
ASIC to ANZSIC. If there is sufficient demand, ANZSIC
industry estimates will be produced for earlicr quarters
back to November 1983, In general, a charge is applied
for providing unpublished inlormation.

Survey design changes due to ANZSIC

16. With the introduction of ANZSIC for the August
1994 survey, a new sample design was introduced, which
resulted in a higher than normal proportion of newly se-
lected units in the sample. Approximatcly 50 per cent of
the survey units in August 1994 were new 1o the sample
comparcd with the usual proporticn of 5 to § per cent.

17. As a consequence of the new sample design, caution
should be used when comparing estimates of job vacan-
cics and overtime for August 1994 and subscquent periods
with the corresponding estimates of those periods prior o
Angust 1994,

18 For further information scc paragraphs 14 10 19 in
the Explanatory Notes in the August 1994 issue of this
publication.

Reliability of estimates

19.  As the estimales in this publication are based on in-
formation relating to a sample of employers rather than a
full enumeration, they arc subject to sampling variability.
That is, they may differ from the figures that would have
been produced if the information had been obtained from
all employers. This differcnce, calied sampling error,
should not be confused with inaccuracy that may occur
because of imperfections in reporting by respondents or in
processing by the ABS. Such inaccuracy is referred to as
non-sampling error and may occur in any cnumeration,
whether it be a full count or sample. Efforts have been
made to reduce non-sampling error by carclul design of
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questionnaires, detailed checking of returns and quality
control of processing.

20. The sampling error associated with any cstimate can
be estimated from the sample results. One measure of
sampling error is given by the standard error which indi-
cates the degree to which an estimate may vary from the
value that would have been obtained from a full enumera-
tion (the ‘truc’ figure). There are about two chances in
three that a sample estimate differs from the truc value by
less than one standard error, and about ninctecn chances
in twenty that the differcnce will be less than two standard
errors. No scparate standard errors arc calculated for sea-
sonally adjusted and tend cstimates.

21. An cxample of the usc of a standard crror on levcls
is as follows. If the estimated number of job vacancics
was 25,000 with a standard error of 2,500, then there
would be about two chances in three that a full enumera-
tion would have given a figure in the range 22,500 to
27,500 and about ningteen chances in twenty that it would
be in the range 20,000 10 30,000.

22. An example of the use of a standard crror for a quar-
terly change estimate is as follows. If the estimated
standard error for a quarterly change estimate of job va-
cancics was 1,000 and the quarterly change estimalce
belween two quarters was 4,500, then there would be
about two chances in three that a full cnumeration would
have given a quarterly change cstimate in the range
+3,500 10 +5,500 and about nincteen chances in twenty
that it would be in the range +2,500 10 +6,500.

23. Quarterly movements in cstimates of job vacancies
and overtime arc considered (o be statistically significant
where they cxceed two standard errors.

24. Another measure of the sampling error is the relative
standard crror, which is obtained by expressing the stand-
ard error as a percentage of the cstimate. Level estimates
with a relative standard crror of 25 per cent or more, de-
noted with an asterisk in this publication, are subject 10
sampling variability generally considered to be too high
for most practical purposes.

Related publications
25. Users may also wish 1o refer to the following publi-

cations which arc available on request
Information Paper: New Statistical Series: Employment,

Average Weekly Earnings, Job Vacancies and Overtime
6256.0)

The Labour Force, Australia (6203.0) — issucd monthly

Average Weekly Earnings, States and Australia (6302.0}
— issued quarterly

Average Weekly Earnings, Australia 1941 - 1990
(6350.0) — issued February 1992

Employed Wage and Salary Earners, Australia (6248.0)
—- issucd quarterly.

26. Current publications produced by the ABS are listed
in the Catalogue of Publications, Australia (1101.0) The



ABS also issues, on Tucsdays and Fridays, a Publications
Advice (1105.0) which lists publications to be relcased in
the nex! few days. The Catalogue and Publications Advice
are available from any ABS office.

Unpublished statistics
27. Unpublished job vacancies and overlime estimatcs

can be made available on request for various combinations
of the following variables: State/Territory, sector (public
or private) and industry (broad grouping as per Table 5).
It should be noted, however, that estimated lower levels
of disaggregation than that published in this bulletin may
be subject to sampling variability considered too high for
most practical purposes. Inquiries regarding data availabil-
ity and associated charges should be made o the officer
whose name appears in the Inquirics box at the {ront of
this publication.

Symbols and other usages
nil or rounded (o zero
* subject to sampling variability too high for
most praciical purposcs (see paragraph 24
above)
28. Where figures have been rounded, discrepancies may
oceur between sums of the component items and totals.
Percentage changes in the Summary of Findings and pub-
lication tables are based on unrounded numbers and
consequently could differ from percentage changes that
are calculated from the published rounded statistics.

Forthcoming issue
29. The May 1995 issuc of Job Vacancies and Overtime,

Australia, (63534.0) is expected to be released on 29 June
1995.



APPENDIX A: GLOSSARY

Average hours of overtime per employee is calculated
by dividing total overtime hours paid for in a particular
group by the 1otal number of employces in the same
group {including thosc who were not paid for any over-
time).

Average hours of overtime per employee working over-
time is calculated by dividing tolal overtime hours paid
for in a particular group (e.g. industry, State or Terri-
tory) by the number of employees who were paid lor
overtime in the same group.

Employees telers 10 all wage and salary earners (as de-
fined in parugraphs 2 and 3 of the Explanatory Notes)
who received pay for any part of the reference period.

A job vacancy is a job available for immediate filling
on the survey reference date and for which recruitment
action had been tuken. Recruitment action includes ef-
lorts to {11 vacancies by advertising, by faclory notices,
by notifying public or private cmployment agencics or
trade unjons and by contacling, interviewing or select-
ing applicants alrcady registered with the enlerprise or
organisation. Excluded are jobs available only 1o per-
sons alrcady employed by the enlerprise or organisation.
This point 15 particularly relevant 10 the Australian Pub-
lic Service and the Public Services of each of the States
and the Territories.

Excluded are vacancics:

® of less than onc day’s duration;

¢ {0 be filled by persons already hired, or by promotion
or ransfer of existing employees;

¢ 10 be filled by employees returning from paid or
unpaid leave or after industrial dispule(s);

® not available for immediate filling on the survey
reference date;

® not available within the particular State or Territory to
which the rcturn relates;

¢ for work to be carricd cut under contract;
& for which no effort is being made to fill the position.

The job vacancy rate is calculated by expressing the
number of job vacancies as a percentage of the number
of employees plus vacancies.

Overtime is time worked in excess of award, standard
or agreed hours of work for which payment is reccived.
Excluded is any overtime for which employees would
not receive paymeni, ¢.g. unpaid overtime worked by
managerial, ¢xccutive, etc. staff, normal shiftwork and
standard hours paid for al penally rates.

Overtime hours represent the number of hours of over-
time paid for. Respondents are instrucied net to convert
overtime hours to their ordinary time cquivalent, For ex-
ample, 100 hours of ovenime paid for at time and a
half and 20 hours at double time would be counted as
120 hours, not 190.

Reference date [or the survey is the third Friday of the
middle menth of the quarter. The relerence date for the
current survey is 17 February 1995.

Reference period for the survey rcfers to the last pay pe-
riod ending on or before the reference date.

Sector. Public sector includes all lecal gevernment
authoritics and government departments, agencies and
authorities created by, or reporting to the Common-
wealth and State Parliaments. All remaining employees
are classilicd as private sector.
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For more information ...

The ABS publishes a wide range of statistics and other information on Australia’s
economic and social conditions. Details of what is available in various publications
and other products can be found in the ABS Catalogue of Publications and Products
available at all ABS Offices (see below for contact details).

information Consultancy Service

Infermation tailored to special needs of clients can be obtained from the information
Consultancy Service available at ABS Offices {see Information Inquiries below for
contact details).

National Dial-a-Statistic Line
0055 86 400

(Steagycom SiL. premium rate 250:21.4 sers.)

This number gives 24-hour access, 365 days a year, for a range of statistics.

Electronic Data Services

A large range of data is available via on-line services, diskette, magnetic tape, tape
cartridge and CD ROM. For more details about these electronic data services,
contact any ABS Office (see below).

Bookshops and Subscriptions

There is a large number of ABS publications available trom ABS bookshops (see
below Bookshop Sales for contact details). The ABS also provides a subscription
service through which nominated publications are supplied by mail on a regular basis
{telephone Subscription Service toll free on 008 02 0608 Australia wide).

Sales and Inquiries

Regional Offices Information Inquiries Bookshop Sales
SYDNEY {02) 268 4611 268 4620
MELBOURNE {03) 615 7000 615 7829
BRISBANE {07) 222 6351 222 6350
PERTH {09) 360 5140 360 5307
ADELAIDE (08) 237 7100 237 7582
HOBART (002) 20 5800 20 5800
CANBERRA (06} 207 0326 207 0326
DARWIN (089) 43 2111 43 2111
National Office
ACT (06} 252 6007 008 020 608
ABS Email Addresses

Keylink STAT.INFO/ABS

X.400 (C:AU, A TELMEMOQ.O:ABS SN:INFO.FN:STAT)

Internet STAT.INFC@ABS. TELEMEMO.AU
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